
Draft 6/02/04  

Evaluation Support Division: Logic Model of Capacity Building Program  
 
Mission: Conduct and enable partners to more effectively conduct program evaluations and analyses that inform management decisions, enhance organizational learning, promote innovation and foster environmental results.  
                              (Direct Control)      (Indirect Control) 

INPUTS   ACTIVITY        OUTPUTS   CUSTOMER REACHED         FIRST ORDER     INTERMEDIATE          LONG-TERM  FOURTH ORDER 
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